gi\[_f:] i’g: Government Pataleshwar College Masturi
= District- Bilaspur (C.G) -495551

5.2.1 Average percentage of placement of outgoing students during the last

five years

Pay package

Program Name of the at
Name of student placed . .
Year graduated employer with contact | appointment
and contact details
from details (In INR per
annum)
24000/- per
Chhattisgarh Local
Bharat Lal Jagat Month
2016-17 ) _ ) B.A. 2002 Fund Audit
Senior Auditor Raigarh 288000 per
Directorate Raipur
mo. 8963944413 yearly
2017-18 Nil Nil Nil Nil
2018-19 Nil Nil Nil Nil
2019-20 | Jagriti Mishra B.Sc.- 2017 Axis Bank 14004/- Per
Axis Bank Bussiness HR/Rec/East/21390/EC | Month
Development Executive Ro 22: Raipur Circle 168048/-
Appointment Date 03-07- RPR Yearly
2019
mo. 7089726958
Reena Yadav B.Sc.- 2017 Axis Bank 14004/- Per
Axis Bank Bussiness HR/Rec/East/21390/EC | Month
Development Executive Ro 22: Raipur Circle 168048/-
Appointment Date 03-07- RPR Yearly
2019
mo. 910989772
Bhakoli Kurre B.Sc.- 2018 Axis Bank 14004/- Per
Axis Bank Bussiness HR/Rec/East/21390/EC | Month
Development Executive Ro 22: Raipur Circle 168048/-
Appointment Date 04-07- RPR Yearly
2019
mo. 8827332203
2020-21 | Rakesh Bharadwaj B.A. 2018 Office Supriteandent 17604/- per

Police Constable C.G.
Kabirdham Kawardha
Appointment Date 12-05-

of Police
Bilapur C.G.

Month 211248
yearly




2021
mo. 6263712909

Vishwapratap B.A. 2019 Directorate General 38063 /- Per

Constable B.S.F. New Border Month 456756

Delhi Security Force New /- yearly

ppointment Date 08-03- Delhi

2021

Mo.8319740117

Kajal Monhar B.A. 2019 Office Supriteandent 19500/- per

Constable C.G. Police of Police Month

Raipur Bilapur C.G. 234000 Yealy

Appointment Date 10-04-

2021

8839187947

Nirbag Singh Dahariya B.A. 2019 HDFC Bank Kanjur 1200/- Per

HDFC Bank Officer Marg (E) Mumbai Month

Bilaspur 144000/-

Appointment Date 01-08- Yearly

2021

mo. 6260823407

Vishal Yadaw B.Sc.- 2017 ICICI Bank Limited 14412/- Per

ICICI Bank Sells Officer ICICI Bank Towers Month

Trancsport Nagar Korba Bandra 172944/-

mo. Kurfa Complex Yearly
Mumbai

Chandrashekhar B.Sc. 2017 Guru Ghasidas Central | 25000/- Per Month

Assistant Professior Temparry
basses

Guru Ghasidas Central Universyty
Bilaspur

Appointment Date 22-01-2021
| C.G. Mo. 958930360

Universyty Bilaspur
C.G. Mo. 958930360

Princip

300000/~ Yearty

_ Got Pa:dﬁ:%i"?wgr College
Mazhir Dist = Blaspir CG.
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I‘ AXIS BANK

AXISB/HR/REC/East/21667/ECR022:Raipur Circle _RPR
04-Jul-2019

Mr. Bhakoli Kurre
,Bilaspur,Chattis garh495001

Dear Bhakoli Kurre,

LETTER OF APPOINTMENT

We are delighted to welcome you to Axis Bank for an exciting career of learning, development and value driven performance
linked growth. Subsequent to the selection process, we take pleasure in offering you the position of Business Development
Executive in Branch Banking. The said appointment shall be governed by the under mentioned terms and conditions apart from
other Service Rules and conditions that are applicable or may become applicable from time to time.

As a Business Development Executive (BDE) you are required to proactively identify sales prospects and acquire new
customers for the Bank. Y ou are required to understand the customer needs and accordingly guide themin choosing the
Bank's products and services suited to them.

1.
1.1

1.2
1.21

1.2.2

Remuneration & Benefits
Remuneration:

Basic Salary Rs. 6,510.00p.m.
Basket of Allow ance Rs. 5,000.00p.m.
Provident Fund Rs. 781.00p.m.
Gratuity Rs. 313.00p.m.
Fixed Cash + Retirals Rs. 12,604.00p.m.
Statutory Bonus * Rs. 1,400.00p.m.
Total Fixed Cash + Retirals Rs. 14,004.00p.m .

Upon your transfer/ deputation to any other location, the Remuneration above is subject to change basis HRA of the new
place of posting.
Retirals:

Contributory Provident Fund:

You will be covered under the Provident Fund Trust. Y ou will be required to contribute to the Provident Fund of the Bank in
accordance with the regulations in force. At present this is 12% of the basic salary. In addition, the Bank will contribute
12% of your basic salary to this fund.

Voluntary Provident Fund (VPF):

The Bank also has a voluntary provident fund scheme w herein you will be allow ed to opt for a percentage of your Basic
Pay, up to a maximum of 23% as Voluntary Contribution to Provident Fund (VPF). The window for opting for VPF will be
open on the Bank's HRMS for two months from your date of joining. Employees opting for VPF will be allowed to
discontinue their contribution during the year, but they w ill not be permitted to re-start the contribution during the year.

The contribution under this scheme will be in addition to the statutory Provident Fund contribution of 12% deducted from
salary, and there w ill be no matching contribution from the Bank tow ards VPF.

* Statutory Bonus shall be paid as per the provisions made in Payment of Bonus Act 1965 and is subject to change as per
the provisions of the act.




1.23

1.3
1.31

13.2

1.3.3

Gratuity:

You will be paid gratuity as per the provisions of The Payment of Gratuity Act i.e. after rendering five years of continuous
service in the Bank. As per the extant rules, the gratuity amount w ill be calculated @ 15 days on last draw n basic salary
for each completed year of service, subject to a maximum amount of Rs. 20 lacs.

Other Benefits:

Group Mediclaim (Floater) Policy:

On joining the services of the Bank, subject to completion of all formalities in connection with your appointment and
fulfillment of the requirements of the Insurance Company, you will be covered under the Bank’s Group Mediclaim (Floater)
Folicy in respect of yourself and a maximum of 3 of your dependents ( relations comprising of Spouse and Children upto 25
years of age). Additionally an option of Top Up policy is also available by paying the premium The coverage limit under the
existing policy applicable to your grade is detailed in the CTC Annexure. For more details related to terms of inclusion,
eligibility etc. you may refer to the Bank's Myconnect Portal upon your joining. The terms & conditions of the mediclaim policy
is valid only till expiry of the insurance policy and are subject to amendments upon renew al.

Group Term Life Insurance Policy:

You will be covered under the Bank's Group Term Life Insurance Policy for a limit as applicable to your grade and is
detailed in the CTC Annexure. The requisite premium for the coverage will be deducted from your first salary. The palicy
provides for the payment of the sum insured to the nominee / legal heirs in the event of the death (accidental / natural) of
an employee.

Incentive Plan:

You will be eligible for incentives payable on monthly basis as per the Bank's incentive policy and your performance.

Leave Entitlements

The various leave entitlements are detailed in the Leave Annexure

Terms of Employment
Conditions precedent /Joining formalities:
Your appointment and subsequent joining is subject to the follow ing:

Your submission of self declartion of medical fitness in the prescribed format provided on our onboarding portal.

The Bank receiving satisfactory Background Verification report w hich may include satisfactory character references from
suitable referees to be suggested by yourself, preferably one referee being a person who has supervised you in a
professional capacity at some stage in your career.

The below mentioned documents to be submitted by you at the time of your joining —

a. Joining booklet (duly filled)

b. Seff-attested copies of all your degrees and professional qualifications certificates and documentary evidence of
scholarships or prizes won, if any.

c. Proof of date of birth

d. Copy of Pan Card

e. Copy of Address Proof

f. One recent passport size color photograph

g. Copy of acceptance of resignation letter and relieving letter from your previous employer.

Additionally, the Bank reserves the right to seek references from your current/ previous employer (s), at any stage,
subsequent to your acceptance of this letter of appointment.

It is brought to your notice that you need to complete your conditions precedent and / or joining formalities w ithin 2 months
from the date of joining, failing w hich your salary after 2nd month shall not be released till the completion of joining
formalities and the said salary shall be kept in the Bank's Sundry Account




3.2

3.2.1

322

323
324

3.3
3.3.1

332

333

3.4
341

342

Probation Period:

You will be on probation period till you do not meet the confirmation criteria laid dow n by the Bank. (Upto a maximum period
of 13 months) fromyour date of joining.
(a ) Your confirmation in the Bank’s services shall be subject to the follow ing :
i) Completion of joining formalities and submission of necessary cerfificates/ documents as may be
required by the Bank within 60 days from the date of joining the services of the Bank.

] Achievement of target set as per the Circular No. HRD/ 09 /2015-16

b) On your failure to comply with the above clause 3.2 2 (a) (i) and (ii), the Bank shall initiate action of discharging you from
the services w ithout any further notice.

Qur confirmation is also subject to completion of joining formalities.
On your confirmation of services in the Bank, you will be promoted to the grade of “Officer — Sales” and will be designated
as “Officer — Sales”.

Transfer:

Your services are liable to be transferred to any of the offices of the Bank within India and / or abroad at the sole
discretion of the Bank and the Bank reserve the right to depute / transfer you at any time during your service in the Bank, to
any of its subsidiaries or associates without any prior consent fromyou.

Notw ithstanding the role assigned to you in terms of this letter, the Bank reserves the right to assign you any other
role/function commensurate w ith your grade as may be deemed appropriate, depending on administrative exigencies and
requirements

Your services can be requisitioned by the Bank at any time outside the business / working hours.

Resignation / Termination / Retirement:
Separation during probation:

a.  On account of Resignation : During the period of probation, you may resign from the Bank's service, subject to
acceptance of your resignation by the Competent Authority, by giving 15 days’ notice in writing. At the discretion of the
competent authority, you will be permtted to adjust privilege leave at your credit including accruals up to the date of
submission of resignation or payment of salary in lisu thereof against the notice period to the maximum extent of 15 days.

b.  On account of Termination: During the probation period, this contract of employment is terminable by the Bank by w ay
of giving notice of 30 days’ or on payment of salary in lieu thereof without assigning any reasons therefor.

Separation after Confirmation:

Post your confirmation of services in the Bank, you will be promoted to the grade of “Officer” and your resignation terms
and conditions willundergo change as follow s:

d. On account of Resignation: After confirmation, you may resign from the Bank's service, subject to acceptance of
your resignation by the Competent Authority, for w hich you will be required to mandatorily serve a notice period of 90
days. You will not be permitted to adjust any accumulated leave at your credit including accruals against the notice period.
How ever, waiver of the notice period (if any), will be at the discretion of the Competent Authority. In such an event, the
basic salary equivalent of the notice period shortfall (if any), after adjusting w ith privilege leave / surplus privilege leave (if
available), will be recovered from employee.

e. On account of Termination: Notw ithstanding what is provided in the Staff Rules and the above paragraphs, your
services, after confirmation, may be terminated by the Bank by giving 30 days’ notice or payment of 30 days’ salary in lieu
thereof without assigning any reasons therefor.




343

344

35
3.51

3.5.2

36

3.6.1

36.2

3.7

3.7.1

Separation arrangement:

a. Written resignation should be submitted to your immediate supervisor, and also initiated on HRMS.
Upon receipt of your resignation, the acceptance of the same shall be at Bank's discretion.

b. Upon acceptance of your resignation and before your proposed relieving date, you will have to return all Bank's
property / assets entrusted to you and in your possession, to the Bank. Before you are relieved, all correspondence,
specifications, formulae, books, documents, cost data, market data, literature, draw ings, effects etc. should be returned
and you shall not make or retain any copies of these items.

c. On separation, you will have to submit your claim for settlement of Provident Fund in the prescribed form. If no claim is
received within 6 months of separation, the Bank will close your Provident Fund account and credit proceeds to your SB
account w ith us or send you the proceeds by Demand Draft.

Retirement:

The retirement age in the Bank is fixed as 60 years. You will accordingly stand relieved from the services of the Bank on
the last day of the month of your attaining this age based on the Age Certificate furnished by you at the time of joining.

Other Terms

Code of Conduct & Ethics:

a. As an employee of the Bank, you w ill be guided by the Code of Conduct & Ehics and rules and
regulations of the Bank in force and as amended from time to time.

b. If any declaration, statement or information including your qualification, experience and/or any

other details, as given by you at any time, is found to be false or untrue, if any material information is
suppressed or if it comes to the notice of the Bank that you had been, prior to joining the Bank's
services, convicted of any actinvolving moral turpitude and/or criminal in nature, your services will be
liable to be terminated forthw ith w ithout any notice or compensation in lieu thereof at any time during
or even after completion of the probation period. How ever, this does not preclude the Bank from
initiating such disciplinary measures, as the Bank shall deem fit and any penalty may be imposed upon
you in terms of the Staff Rules of the Bank in force.

The Bank reserves the right to vary the terms and conditions of service governing your appointment as
contained in this letter including your duties and responsibilities at any time.

Whole-time / Alternative Employment:

Your position is a whole time employment w ith the Bank and you shall not take any other w ork for remuneration (part-time
or otherw ise) or w ork in advisory capacity or be interested directly or indirectly except as shareholder or debenture holder
in other trade or business during the employment with the Bank You shall not be involved directly or indirectly with any
business / trade / occupation / service / calling or perform any part-time or other work for remuneration or otherw ise

w ithout obtaining prior written permission from Axis Bank.

During the employment in the services of the Bank, you shall not hold any other position in any organization nor shall you
get employed directly or indirectly in any manner w hatsoever nor shall act as an advisor to any organization, the exception
being social organizations like clubs, NGOs etc. having no political affiliation. How ever the Bank reserves the right to direct

you to step dow n if, in the opinion of the Bank, such engagement interferes with your duties.

Fidelity & Secrecy:

You shall not at any time during your employment and/or after the termination of your employment in any manner
w hatsoever divulge any confidential information relating to the Bank, any of its constituents or its employees without the

prior written consent fromthe Management. In such an event, the Bank reserves the right to proceed against you.



MNotw ithstanding anything contained in the above paragraphs, your services may be terminated by the Bank if you al
to be indulging in the acts of Commission / Omission w hich may be prejudicial to the interests of the Bank or an
dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or incompetence in the discl
duty on your part.

The terms and conditions set out in this letter of appointment inter alia constitute service conditions applicable
employment in the Bank. Any dispute arising thereof are subject to Mumbai jurisdiction only and the Mumbai Courts \
exclusive jurisdiction.

The above terms and conditions are to be read in conjunction w ith the Staff Rules.

Kindly note that you are required to convey your acceptance within 15 days from the date of this lett
are requested to sign the copy of this letter as a token of acceptance of the above terms and return
immediately. This Letter of Appointment will be valid only for fifteen days from the date of this letter.

For any further information / clarifications please feelfree to contact-
Kuname Hansdah

Kuname.Hans dah@axisbank com
We at Axis Bank wish you success and look forw ard to your having a long and rew arding career with us!

Yours faithfully,

Human Resources

Bc—ara At



l‘ AXIS BANK

AXISB/HR/REC/East/21384/ECR022 Raipur Circle _RPR
03-Jul-2019

Ms. Jagriti Mishra
,Bilas pur,Chattis garh495551

Dear Jagriti Mishra,

LETTER OF APPOINTMENT

We are delighted to welcome you to Axis Bank for an exciting career of learning, development and value driven performance
linked growth. Subsequent to the selection process, we take pleasure in offering you the position of Business Development
Executive in Branch Banking. The said appointment shall be governed by the under mentioned terms and conditions apart from
other Service Rules and conditions that are applicable or may become applicable fromtime to time.

As a Business Development Executive (BDE) you are required to proactively identify sales prospects and acquire new
customers for the Bank. Y ou are required to understand the customer needs and accordingly guide them in choosing the
Bank's products and services suited to them.

1
11

1.2
1.21

122

Remuneration & Benefits

Remuneration:

Basic Salary Rs. 6,510.00p.m.
Basket of Allow ance Rs. 5,000.00p.m.
Provident Fund Rs. 7681.00p.m.
Gratuity Rs. 313.00p.m
Fixed Cash + Retirals Rs. 12,604.00p.m.
Statutory Bonus * Rs. 1,400.00p.m.
Total Fixed Cash + Retirals Rs. 14,004.00p.m.

Upon your transfer/ deputation to any other location, the Remuneration above is subject to change basis HRA of the new
place of posting.

Retirals:

Contributory Provident Fund:

You will be covered under the Provident Fund Trust. You w ill be required to confribute to the Provident Fund of the Bank in

accordance with the regulations in force. At present this is 12% of the basic salary. In addition, the Bank will contribute
12% of your basic salary to this fund.

Voluntary Provident Fund (VPF):

The Bank also has a voluntary provident fund scheme w herein you will be allow ed to opt for a percentage of your Basic
Pay, up to a maximum of 23% as Voluntary Contribution to Provident Fund (VPF). The window for opting for VPF will be
open on the Bank's HRMS for two months from your date of joining. Employees opting for VPF will be allowed to
discontinue their contribution during the year, but they will not be permitted to re-start the contribution during the year.

The contribution under this scheme will be in addition to the statutory Provident Fund contribution of 12% deducted from
salary, and there will be no matching contribution fromthe Bank tow ards VPF.

* Statutory Bonus shall be paid as per the provisions made in Payment of Bonus Act 1965 and is subject to change as per
the provisions of the act.
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Gratuity:

You will be paid gratuity as per the provisions of The Payment of Gratuity Act i.e. after rendering five years of continuous
service in the Bank. As per the extant rules, the gratuity amount wll be calculated @ 15 days on last drawn basic salary
for each completed year of service, subject to a maximum amount of Rs. 20 lacs.

Other Benefits:

Group Mediclaim (Floater) Policy:

On joining the services of the Bank, subject to completion of all formalties in connection with your appointment and
fulfllment of the requirements of the Insurance Company, you will be covered under the Bank's Group Mediclaim (Floater)
Policy in respect of yourself and a maximum of 3 of your dependents ( relations comprising of Spouse and Children upto 25
years of age). Additionally an option of Top Up policy is also available by paying the premium. The coverage limit under the
existing policy applicable to your grade is detailed in the CTC Annexure. For more details related to terms of inclusion,
eligibility etc. you may refer to the Bank's Myconnect Portal upon your joining. The terms & conditions of the mediclaim policy
is valid only till expiry of the insurance policy and are subject to amendments upon renew al.

Group Term Life Insurance Policy:

You will be covered under the Bank's Group Term Life Insurance Policy for a limit as applicable to your grade and is
detailed in the CTC Annexure. The requisite premium for the coverage will be deducted from your first salary. The policy
provides for the payment of the sum insured to the nominee / legal heirs in the event of the death (accidental / natural) of
an employee.

Incentive Plan:

You will be eligible for incentives payable on monthly basis as per the Bank's incentive policy and your performance.

Leave Entitlements

The various leave entitlements are detailed in the Leave Annexure

Terms of Employment
Conditions precedent /Joining formalities:
Your appointment and subsequent joining is subject to the follow ing:

Your submission of self declartion of medical fitness in the prescribed format provided on our onboarding portal.

The Bank receiving satisfactory Background Verification report w hich may include satisfactory character references from
suitable referees to be suggested by yourself, preferably one referee being a person who has supervised you in a
professional capacity at some stage in your career.

The below mentioned documents to be submitted by you at the time of your joining —

a. Joining booklet (duly filled)

b. Self-attested copies of all your degrees and professional qualifications certificates and documentary evidence of
scholarships or prizes won, if any.

c. Proof of date of birth

d. Copy of Pan Card

e. Copy of Address Proof

f. One recent passport size color photograph

g. Copy of acceptance of resignation letter and relieving letter fromyour previous employer.

Additionally, the Bank reserves the right to seek references from your current / previous employer (s), at any stage,
subsequent to your acceptance of this letter of appointment.

It is brought to your notice that you need to complete your conditions precedent and / or joining formaltties w ithin 2 months
from the date of joining, faiing which your salary after 2nd month shall not be released till the completion of joining
formalities and the said salary shall be kept in the Bank’s Sundry Account.




3.2

3.21

322

323
324

3.3
3.3.1

332

333

3.4
3.4.1

342

Probation Period:

You w ill be on probation period till you do not meet the confirmation criteria laid dow n by the Bank. (Upto a maximum period
of 13 months) fromyour date of joining.
(a ) Your confirmation in the Bank’s services shall be subject to the follow ing :
i) Completion of joining formalities and submission of necessary certificates/ documents as may be
required by the Bank within 60 days from the date of joining the services of the Bank.

i) Achievement of target set as per the Circular No. HRD/ 09 /2015-16

b) On your failure to comply w ith the above clause 3.2 2 (a) (i) and (ii), the Bank shall initiate action of discharging you from
the services without any further notice.

QOur confirmation is also subject to completion of joining formalities .
On your confirmation of services in the Bank, you will be promoted to the grade of “Officer — Sales” and will be designated
as “Officer — Sales”.

Transfer:

Your services are liable to be transferred to any of the offices of the Bank within India and / or abroad at the sole
discretion of the Bank and the Bank reserve the right to depute / transfer you at any time during your service in the Bank, to
any of its subsidiaries or associates without any prior consent fromyou.

MNotw ithstanding the role assigned to you in terms of this letter, the Bank reserves the right to assign you any other
roleffunction commensurate w ith your grade as may be deemed appropriate, depending on administrative exigencies and
requirements

Your services can be requisitioned by the Bank at any time outside the business / working hours.

Resignation / Termination / Retirement:
Separation during probation:

a. On account of Resignation : During the period of probation, you may resign from the Bank's service, subject to
acceptance of your resignation by the Competent Authority, by giving 15 days’ notice in writing. At the discretion of the
competent authority, you will be permitted to adjust privilege leave at your credit including accruals up to the date of
submission of resignation or payment of salary in lieu thereof against the notice period to the maximum extent of 15 days.

b.  On account of Termination: During the probation period, this contract of employment is terminable by the Bank by w ay
of giving notice of 30 days’ or on payment of salary in lieu thereof without assigning any reasons therefor.

Separation after Confirmation:

Post your confirmation of services in the Bank, you will be promoted to the grade of “Officer” and your resignation terms
and conditions will undergo change as follow s:

d. On account of Resignation: After confirmation, you may resign from the Bank's service, subject to acceptance of
your resignation by the Competent Authority, for w hich you w ill be required to mandatorily serve a notice period of 90
days. You will not be permitted to adjust any accumulated leave at your credit including accruals against the notice period.
How ever, waiver of the notice period (if any), will be at the discretion of the Competent Authority. In such an event, the
basic salary equivalent of the notice period shortfall (if any), after adjusting w ith privilege leave / surplus privilege leave (if
available), will be recovered from employee.

e. On account of Termination: Notw ithstanding what is provided in the Staff Rules and the above paragraphs, your
services, after confirmation, may be terminated by the Bank by giving 30 days’ notice or payment of 30 days’ salary in lieu
thereof w ithout assigning any reasons therefor.
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Separation arrangement:

a. Written resignation should be submitted to your immediate supervisor, and also initiated on HRIMS.
Upon receipt of your resignation, the acceptance of the same shall be at Bank’s discretion.

b. Upon acceptance of your resignation and before your proposed relieving date, you will have to return all Bank's
property / assets entrusted to you and in your possession, to the Bank. Before you are relieved, all correspondence,
specifications, formulae, books, documents, cost data, market data, literature, draw ings, effects etc. should be returned
and you shall not make or retain any copies of these items.

¢. On separation, you w il have to submit your claim for settlement of Provident Fund in the prescribed form. if no claim is
received within 6 months of separation, the Bank will close your Provident Fund account and credit proceeds to your SB
account with us or send you the proceeds by Demand Draft.

Retirement:

The retirement age in the Bank is fixed as 60 years. You wil accordingly stand relieved from the services of the Bank on
the last day of the month of your attaining this age based on the Age Certificate furnished by you at the time of joining.

Other Terms

Code of Conduct & Ethics:

a. As an employee of the Bank, you w ill be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

b. If any declaration, statement or information including your qualification, experience and/or any

other details, as given by you at any time, is found to be false or untrue, if any material information is
suppressed or if it comes to the notice of the Bank that you had been, prior to joining the Bank's
services, convicted of any act involving moral turpitude and/or criminal in nature, your services will be
liable to be terminated forthwith w ithout any notice or compensation in lieu thereof at any time during
or even after completion of the probation period. How ever, this does not preclude the Bank from
initiating such disciplinary measures, as the Bank shall deem fit and any penalty may be imposed upon
you in terms of the Staff Rules of the Bank in force.

The Bank reserves the right to vary the terms and conditions of service governing your appointment as
contained in this letter including your duties and res ponsibiltties at any time.

Whole-time / Alternative Employment:

Your position is a whole time employment w ith the Bank and you shall not take any other w ork for remuneration (part-time
or otherw ise) or w ork in advisory capacity or be interested directly or indirectly except as shareholder or debenture holder
in other trade or business during the employment with the Bank. You shall not be involved directly or indirectly w ith any
business / trade / occupation / service / calling or perform any part-time or other work for remuneration or otherw ise

w ithout obtaining prior written permission from Axis Bank.

During the employment in the services of the Bank, you shall not hold any other position in any organization nor shall you
get employed directly or indirectly in any manner whatsoever nor shall act as an advisor to any organization, the exception
being social organizations like clubs, NGOs etc. having no political affiliation. How ever the Bank reserves the right to direct

you to step dow n if, in the opinion of the Bank, such engagement interferes with your duties.

Fidelity & Secrecy:

You shall not at any time during your employment and/or after the termination of your employment in any manner
w hatsoever divulge any confidential information relating to the Bank, any of its constituents or its employees w ithout the

prior written consent fromthe Management. In such an event, the Bank reserves the right to proceed against you.




Notw ithstanding anything contained in the above paragraphs, your services may be terminated by the Bank if you are found
to be indulging in the acts of Commission / Omission w hich may be prejudicial to the interests of the Bank or any act of
dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or incompetence in the discharge of
duty on your part.

The terms and conditions set out in this letter of appointment inter alia constitute service conditions applicable to your
employment in the Bank. Any dispute arising thereof are subject to Mumbai jurisdiction only and the Mumbai Courts w ill have
exclusive jurisdiction.

The above terms and conditions are to be read in conjunction w ith the Staff Rules.

Kindly note that you are required to convey your acceptance within 15 days from the date of this letter. You
are requested to sign the copy of this letter as a token of acceptance of the above terms and return it to us
immediately. This Letter of Appointment will be valid only for fifteen days from the date of this letter.

For any further information / clarifications please feel free to contact-
Kuname Hansdah

Kuname.Hansdah@axisbank com
We at Axis Bank w ish you success and look forw ard to your having a long and rew arding career with us!

Yours faithfully,

Human Resources

Ecr—ara Antiert
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03-Jul-2019

Ms. Rena Yadav
,Bilas pur,Chattis garh495551

Dear Rena Yadav,

LETTER OF APPOINTMENT

We are delighted to welcome you to Axis Bank for an exciting career of learning, development and value driven performance
linked growth. Subsequent to the selection process, we take pleasure in offering you the position of Business Development
Executive in Branch Banking. The said appointment shall be governed by the under mentioned terms and conditions apart from
other Service Rules and conditions that are applicable or may become applicable from time to time.

As a Business Development Executive (BDE) you are required to proactively identify sales prospects and acquire new
customers for the Bank. Y ou are required to understand the customer needs and accordingly guide them in choosing the
Bank's products and services suited to them.

1.
11
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Remuneration & Benefits
Remuneration:

Basic Salary Rs. 6,510.00p.m.
Basket of Allow ance Rs. 5,000.00p.m.
Provident Fund Rs. 781.00p.m.
Gratuity Rs. 313.00p.m.
Fixed Cash + Retirals Rs. 12,604.00p.m.
Statutory Bonus * Rs. 1,400.00p.m.
Total Fixed Cash + Retirals Rs. 14,004.00p.m.

Upon your transfer/ deputation to any other location, the Remuneration above is subject to change basis HRA of the new
place of posting.

Retirals:

Contributory Provident Fund:

You will be covered under the Provident Fund Trust. You will be required to contribute to the Provident Fund of the Bank in

accordance with the regulations in force. At present this is 12% of the basic salary. In addition, the Bank will contribute
12% of your basic salary to this fund.

Voluntary Provident Fund (VPF):

The Bank also has a voluntary provident fund scheme w herein you w ill be allow ed to opt for a percentage of your Basic
Pay, up to a maximum of 23% as Voluntary Contribution to Provident Fund (VPF). The window for opting for VPF w ill be
open on the Bank's HRMS for two months from your date of joining. Employees opting for VPF will be allowed to
discontinue their contribution during the year, but they will not be permitted to re-start the contribution during the year.

The contribution under this scheme will be in addition to the statutory Provident Fund contribution of 12% deducted from
salary, and there will be no matching contribution from the Bank tow ards V FF.

* Statutory Bonus shall be paid as per the provisions made in Payment of Bonus Act 1965 and is subject to change as per
the provisions of the act.
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Gratuity:

You will be paid gratuity as per the provisions of The Payment of Gratuity Act i.e. after rendering five years of continuous
service in the Bank. As per the extant rules, the gratuity amount will be calculated @ 15 days on last draw n basic salary
for each completed year of service, subject to a maximum amount of Rs. 20 lacs.

Other Benefits:

Group Mediclaim (Floater) Policy:

On joining the services of the Bank, subject to completion of all formalities in connection with your appointment and
fulfillment of the requirements of the Insurance Company, you will be covered under the Bank's Group Mediclaim (Floater)
Policy in respect of yourself and a maximum of 3 of your dependents ( relations comprising of Spouse and Children upto 25
years of age). Additionally an option of Top Up policy is also available by paying the premium. The coverage limit under the
existing policy applicable to your grade is detailed in the CTC Annexure. For more details related to terms of inclusion,
eligibility etc. you may refer to the Bank's Myconnect Portal upon your joining. The terms & conditions of the mediclaim policy
is valid only till expiry of the insurance policy and are subject to amendments upon renew al.

Group Term Life Insurance Policy:

You will be covered under the Bank's Group Term Life Insurance Policy for a limit as applicable to your grade and is
detailed in the CTC Annexure. The requisite premium for the coverage will be deducted from your first salary. The policy
provides for the payment of the sum insured to the nomnee / legal heirs in the event of the death (accidental / natural) of
an employee.

Incentive Plan:

You will be eligible for incentives payable on monthly basis as per the Bank's incentive policy and your performance.

Leave Entitlements

The various leave entitlements are detailed in the Leave Annexure

Terms of Employment
Conditions precedent /Joining formalities:
Your appointment and subsequent joining is subject to the follow ing:

Your submission of self declartion of medical fitness in the prescribed format provided on our onboarding portal.

The Bank receiving satisfactory Background Verification report w hich may include satisfactory character references from
suitable referees to be suggested by yourself, preferably one referee being a person who has supervised you in a
professional capacity at some stage in your career.

The below mentioned documents to be submitted by you at the time of your joining —

a. Joining booklet (duly filled)

b. Self-attested copies of all your degrees and professional qualfications certificates and documentary evidence of
scholarships or prizes won, if any.

c. Proof of date of birth

d. Copy of Pan Card

e. Copy of Address Proof

f. One recent passport size color photograph

g. Copy of acceptance of resignation letter and relieving letter from your previous employer.

Additionally, the Bank reserves the right to seek references fromyour current / previous employer (s), at any stage,
subsequent to your acceptance of this letter of appointment.

It is brought to your nofice that you need to complete your conditions precedent and / or joining formalities w ithin 2 months
from the date of joining, faiing which your salary after 2nd month shall not be released til the completion of joining
formelities and the said salary shallbe kept in the Bank's Sundry Account.
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Probation Period:

You will be on probation period till you do not meet the confirmation criteria laid dow n by the Bank. (Upto a maximum period
of 13 months) fromyour date of joining.
(a) Your confirmation in the Bank’s services shall be subject to the follow ing :
i) Completion of joining formalties and submission of necessary certificates/ documents as may be
required by the Bank within 60 days from the date of joining the services of the Bank.

i) Achievement of target set as per the Circular No. HRD/ 09 /2015-16

b) On your failure to comply with the above clause 3.2.2 (a) (i) and (ii), the Bank shall initiate action of discharging you from
the services w ithout any further notice.

Our confirmation is also subject to completion of joining formalities .
On your confirmation of services in the Bank, you will be promoted to the grade of “Officer — Sales” and will be designated
as “Officer — Sales”.

Transfer:

Your services are liable to be fransferred to any of the offices of the Bank within India and / or abroad at the sole
discretion of the Bank and the Bank reserve the right to depute / transfer you at any time during your service in the Bank, to
any of its subsidiaries or associates without any prior consent fromyou.

MNotw ithstanding the role assigned to you in terms of this letter, the Bank reserves the right to assign you any other
role/function commensurate w ith your grade as may be deemed appropriate, depending on administrative exigencies and
requirements

Your services can be requisitioned by the Bank at any time outside the business / working hours.

Resignation / Termination / Retirement:
Separation during probation:

a.  On account of Resignation : During the period of probation, you may resign from the Bank's service, subject to
acceptance of your resignation by the Competent Authority, by giving 15 days’ notice in writing. At the discretion of the
competent authority, you wil be permtted to adjust privilege leave at your credit including accruals up to the date of
submission of resignation or payment of salary in lieu thereof against the nofice period to the maximum extent of 15 days.

b.  On account of Termination: During the probation period, this contract of employment is terminable by the Bank by w ay
of giving notice of 30 days’ or on payment of salary in lieu thereof without assigning any reasons therefor.

Separation after Confirmation:

Post your confirmation of services in the Bank, you will be promated to the grade of “Officer” and your resignation terms
and conditions will undergo change as follow s:

d. On account of Resignation: After confirmation, you may resign from the Bank's service, subject to acceptance of
your resignation by the Competent Authority, for which you will be required to mandatorily serve a notice period of 90
days. You wil not be permitted to adjust any accumulated leave at your credit including accruals against the notice period.
How ever, waiver of the notice period (if any), will be at the discretion of the Competent Authority. In such an event, the
basic salary equivalent of the notice period shortfall (if any), after adjusting w ith privilege leave / surplus privilege leave (if
available), will be recovered from employee.

e. On account of Termination: Notw ithstanding what is provided in the Staff Rules and the above paragraphs, your
services, after confirmation, may be termnated by the Bank by giving 30 days’ notice or payment of 30 days’ salary in lieu
thereof w ithout assigning any reasons therefor.
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Separation arrangement:

a. Written resignation should be submitted to your immediate supervisor, and also initiated on HRMS.
Upon receipt of your resignation, the acceptance of the same shall be at Bank’s dis cretion.

b. Upon acceptance of your resignation and before your proposed relieving date, you will have to return all Bank's
property / assets entrusted to you and in your possession, to the Bank. Before you are relieved, all correspondence,
specifications, formulae, books, documents, cost data, market data, literature, draw ings, effects etc. should be returned
and you shall not make or retain any copies of these items.

c¢. On separation, you w ill have to submit your claim for settlement of Provident Fund in the prescribed form. If no claimis
received w ithin 6 months of separation, the Bank will close your Provident Fund account and credit proceeds to your SB
account with us or send you the proceeds by Demand Draft.

Retirement:

The retirement age in the Bank is fixed as 60 years. You will accordingly stand relieved from the services of the Bank on
the last day of the month of your attaining this age based on the Age Certificate furnished by you at the time of joining.

Other Terms

Code of Conduct & Ethics:

a. As an employee of the Bank, you w ill be guided by the Code of Conduct & Bhics and rules and
regulations of the Bank in force and as amended from time to time.

b. If any declaration, statement or information including your qualification, experience and/or any

other details, as given by you at any time, is found to be false or untrue, if any matenial information is
suppressed or if it comes to the notice of the Bank that you had been, prior to joining the Bank's
services, convicted of any act involving moral turpitude and/or criminal in nature, your services willbe
liable to be terminated forthw ith w ithout any notice or compensation in lieu thereof at any ime during
or even after completion of the probation period. How ever, this does not preclude the Bank from
initiating such disciplinary measures, as the Bank shall deem fit and any penalty may be imposed upon
you in terms of the Staff Rules of the Bank in force.

The Bank reserves the right to vary the terms and conditions of service governing your appointment as
contained in this letter including your duties and responsibilities at any time.

Whole-time / Alternative Enployment:

Your position is a whole time employment w ith the Bank and you shall not take any other w ork for remuneration (part-time
or otherw ise) or w ork in advisory capacity or be interested directly or indirectly except as shareholder or debenture holder
in other trade or business during the employment w ith the Bank You shall not be involved directly or indirectly w ith any
business / trade / occupation / service / calling or perform any part-time or other work for remuneration or otherw ise

w ithout obtaining prior written permission from Axis Bank.

During the employment in the services of the Bank, you shall not hold any other position in any organization nor shall you
get employed directly or indirectly in any manner w hatsoever nor shall act as an advisor to any organization, the exception
being social organizations like clubs, NGOs etc. having no political affiliation. How ever the Bank reserves the right to direct

you to step dow n if, in the opinion of the Bank, such engagement interferes with your duties.

Fidelity & Secrecy:

You shall not at any time during your employment and/or after the termination of your employment in any manner
w hatsoever divulge any confidential information relating to the Bank, any of its constituents or its employees w ithout the

prior written consent from the Management. In such an event, the Bank reserves the right to proceed against you.




Notw ithstanding anything contained in the above paragraphs, your services may be terminated by the Bank if you are found
to be indulging in the acts of Commission / Omission w hich may be prejudicial to the interests of the Bank or any act of
dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or incompetence in the discharge of
duty on your part.

The terms and conditions set out in this letter of appointment inter alia constitute service conditions applicable to your
employment in the Bank. Any dispute arising thereof are subject to Mumbai jurisdiction only and the Mumbai Courts will have
exclusive jurisdiction.

The above terms and conditions are to be read in conjunction w ith the Staff Rules.

Kindly note that you are required to convey your acceptance within 15 days from the date of this letter. You
are requested to sign the copy of this letter as a token of acceptance of the above terms and return it to us
immediately. This Letter of Appointment will be valid only for fifteen days from the date of this letter.

For any further information / clarifications please feelfree to contact-

Kuname Hansdah

Kuname.Hansdah@axisbank.com
We at Axis Bank wish you success and look forw ard to your having a long and rew arding career with us!

Y ours faithfully,

Digitally signed by DS AXIS BANK 1
Date: 2019.07.03 16:32:27 +05:30
Reason: LOA

Location: Mumbai

Human Resources

Ect—afa Antherit
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S.NO. ROLL NUMBER CANDIDATE'S NAME
1 11034340929 PUNIRAM
2 11034340146 PAWAN VERMA
3 11034339595 OM PRAKASH
4 11031348200 YASHWANT TIWARI
5 11034341208 RAHUL
6 11034332316 DHANI RAM
7 11032342021 RAKESH KUMAR
8 11034335516 JUNAID KHAN
9 11031339298 NEM SINGH
10 11034344985 SHIVNARAYAN
11 11034338869 NAND LAL
12 11034342589 RAMKUMAR
13 11034346442 TEKRAM
14 11031340661 PRASHANT PANDEY
15 11034348257 YOGENDRA VERMA
16 11034346166 SUSHANT PATEL
17 11032454639 NANDNI
18 11034341948 RAJU RAM NISHAD
19 11034337624 MAKHAN RAM
20 11034453842 GUMITA
21 11034332020 DEVENDRA KUMAR
22 11034328762 AKASH BHOI
23 11034344242 SANTOSH NATH
24 11034454276 LATA YADAV
25 11034341324 RAHUL YADAV
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Ref, No 2245 /Rec./Admn./ Estt./ 2021 Bilaspur, Date 22:4-262-|
ORDER
On the recommendations of “Local Selection Committee”, following candidate(s) (as mentioned
in column-2) is/are invited for teaching in the subject(s)/department(s) given below (as mentioned in
column-3) on purely temporary basis with a fixed honorarium of Rs. 25000/~ per month. The selected
candidates will be invited only for remaining period of Academic session 2020-21 initially for six
months (which can be extended if required) or till regular appointment, whichever is earlier.

| $.No | Name of the Selected Candidates Subjects/ Departments Category
1 2 3 4
1. | Sankirtan Sardar Pure & Applied Mathematics SC
2. | Chandrashekhar Pure & Applied Mathematics SC
3. | Sonu Ram Pure & Applied Mathematics ST N
4. | Dr. Daya Shankar Singh Pure & Applied Mathematics OBC
5. | Dr. Chirajeev Kumar Yadav Pure & Applied Mathematics OBC
6. | Dr. Amar Pandey Pure & Applied Mathematics EWS

The appointment to this post is provisional and it shall be confirmed after due verification of
records, earlier submitted online, from the originals, at the time of joining. In case of any anomaly
this appointment shall be cancelled with immediate effect.

Terms & Conditions: -

1. This purely temporary appointment may be discontinued at any time without assigning any
reason. No notice will be required in this respect.

2. The candidate shall be required to join duties on purely temporary basis in the concerned
Teaching Department within 07 days from the date of issue of this order.

3. Any absence from duty will amount to proportionate deduction from salary.

4. Invitee shall be entitled for national holidays as well as Sunday and other leave decided by the
Executive Council of the University from time to time.

5. In case of any dispute the decision of the Vice-Chancellor will be final and binding.

Procedure & Mode of Payment :- The Head of the concerned Departments will send the monthly
attendance records and pay-data with certification of teaching work done by the candidates directly
to finance section of the University, for monthly payments. On the basis of the attendance record and
certification of Head of Department. the Finance Officer will disburse the monthly payments through
cheques after due approval of the competent Authority. There will be no need of sending files every
month to Administration Section. Such files of temporary offer will be kept under the custody and
supervision of concerned Head of Department.

By Order.
\\,l/r
Registrr (Acting)
Endt. No* %25 (,...../Rec./Admn/ Estt./ 2021 Bilaspur, Date 94.-}»2a%)
Copy to:-
01.  Secretary to Vice-Chancellor for information.
02.  The HOD. Pure & Applied Mathematics Department for information and necessary action.
03. TheCabdidate .oomsvmmesmmsn i for information and necessary action.
04.  The Finance Officer/In-charge of Internal Audit section for information and necessary action.
05. -HOD. CSIT to upload this order on University web site.
06.  Office Copy. &Eﬁ’fﬁ.

Assnstant Registrar (Adm.)
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